)ag o " LABOUR STANDARDS COMPLAINT FORM
NOVA SCOTIA Labour Standards Code (R.S.N.S. 1989, c. 246

Labour Standards Division

lmportant Comp!aints must be received by our office thhm 6 mouths of the lnc:dent occurring For example, if you are claiming
ovemme pay, you have & months to file your complaint from the date the pay was due under the Labour Standards Code.

1 Co ’ act lnformatlon

we, need td know how to reach the partles involved in your complamt you. and.the other slde Piease ﬂll out as much of thls sectlon as possible.:

_ Em‘plqyee/worker contact information (pleaée p_rint clequy) \ :
.First n_ahw_é: - Lés'if:némeu

‘Phone #(s): Main . ’ TR s Other:

Email:

* Mailing adaress: RN T |

' Town/C:ity: Halifax S postal C_
Employer contact information (or recruiter information if you are complaining about a recruiter)
Business name: IMperial Cleaners Ltd. N Tvpe of business: Cle@ning Services

Contact person: Name

phonmsmm_
emai:
vaiing aderess: 617 Windmill Road |

Toun/ciy: DaItmouth : _ Postal Code: B3B 1B6

o pos,tion HRI Safety Officer and Employee Relations

Other:

fax number:

3 Work oy formation

You are the: v Employee/worker Employer
~ Employee’s occupation: Cleaner
Hourty‘_wage or annual salary: 2450 _ _' : i Hours of work per week: varies

Pay period: Daily Weekiy v Bi-weekly Semi-monthly

Is this a union position: t/ No Yes _ If yes, what union?
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; Emplovee s f:rst day of work for this employer (month/dav/vear) 1 0/ 1 2/ 2024

_Emplayee’s employment status: Laid off V Fired _.‘ stil empioygd . ‘ Other

I n'o'lq'n'g'er working for this employer, give the empioyr-ne.nt end dété ‘('month/dav/year}: 11/27/2025

if tha employer ended the employment, did the employer give notice of termination or extra pay instead of notice? [[INo [¥]Yes
[ yes, indicate the amount of working notice or extra pay given: 4

°% 1 week notice

3?' Nature of Labaur Standards Comp!amt (check Iit

o esuels) ... Details of the Issue(s) e
‘, Unpaid Hours of Work '-Was not pasd for Sunday, November 30 shift (3.30 p m.
: to 11:00 p.m.)
W/ Overtime Pay Never received overttme pay despate frequently worklng
_ more than 48 hours per week.
Minimum Wage
Deductions from Pay
. Vacation Pay/Time
Hd!idav Pay
) Chérged Recruitment Fees o Weré the fees charged in the last 6 months? [JYes [JNo
Termination - employee with Jess than 10 Did the termiﬁation happen in the last 6 months? []Y¥es [[JNo
years of service . ; :
Termination - employee with 10 or mare Did the termmation happen in the last 6 months? [] Yes [Ono
~ - years of service Seekmg remstatement? OOYes [#jNe
Pregnancy/Parental Leave If you were terminated, did the termination happen in the last 6 months?
Oves Llno

1 Seeking remstatement?D Yes [:l No

¢ Other —list any other issues under the Labour Standards Code (e.g., breaks, pay statements/paystubs}:

Reprisal for trymg o exercise my rtghts under the Code
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See Schedule A.

5 - Other Information About Your Claim

Have you taken other legal action in this matter, such as Small Claims Court? No |:|Yes

Do you have relevant documents and records to support your claim, such as Record(s) of Employment, T4 skips, termination letter,
: pay stub{s}, time sheet{s}? If you do, please attach copies to your completed comgplaint form.

Pay stubs

Any information, either written or spoken, that you give to the Labour Standards Division of the Department of Labour and
Advanced Education, in support of your claim, including the information provided on this complaint form, is collected under the

* authority of the Nova Scotia Labour Standards Code {the Code) to assist in the investigation of alleged violations of the Code. The
Nova Scotia Freedom of information and Protection of Privacy Act, governs the collection, use and disclosure of this information.

Any information you give to the Labour Standards Division that is considered relevant to your complaint, and necessary for the
investigation and enforcement of the complaint, may he shared with the person or company you are complaining about or their
representative,

If you have questions about the collection, use and disclosure of personal information by the Department of Labour, Skills and
_ Immig'ration, contact Information Access and Privacy (IAP) at 902-424-2985 or IAPServices@novascotia.ca.
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7 - Sign the Complaint and Certification

| certify that the information provided on this form is true and correct to the best of my knowledge. | have read the section on the
collection, use and disclosure of personal information. | understand that all information relevant to this Labour Standards
complaint may be shared with me and the persenof company | am complaining about.

Send the form to us right away"

Mail: Labour Standards Division : Fax: 902-424-0648 .
PO Box 697, Halifax, NS B3J 2T8 Email: labourstandards@novascotia.ca

Questions? Call 902-424-4311 or 1-888-315-0110 (toll free within Nova Scotia)

Important: If your concerns involve safety in the workplace, contact the Occupational Health and
Safety Division at 902-424-5400 or toll free at 1-800-952-2687, within 30 days of the incident
occurring.
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